
 

 

 

 

Pillar #1: Prevention 

 Tobacco-Free Workplace 
 Nutrition 
 Physical Activity 
 Healthy Weight 
 Vaccines 

 
Pillar #2: Screening 
 
Pillar #3: Cancer Clinical Trials 

 
Pillar #4: Quality Treatment and 
Survivorship 
 

Pillar #5: Health Education and Health 

Promotion 

 

  



2 
 

 
The CEO Cancer Gold Standard™ 

An Introduction 
 
 

…a workplace-based wellness initiative created by the CEO 
Roundtable on Cancer, a nonprofit organization dedicated to 
addressing cancer in a variety of ways.  One such way is the 
Gold Standard, which provides a framework for employers to 
lower the risk of cancer, detect it early, and ensure access to 
high-quality care.   
 

Gold Standard employers meet a series of requirements that are based on 
up-to-date scientific evidence.  The requirements encompass providing 
coverage for certain benefits as well as fostering a culture of wellness 
whereby employees are encouraged to make healthy lifestyle choices for 
themselves.  
 
The leader of any organization, especially the chief executive officer, is 
uniquely positioned to make a difference in the health and wellbeing of their 
employees and their families. The Gold Standard defines what business 
leaders and CEOs can do about cancer.  CEOs can set the tone for action, 
encouraging employees to take advantage of all of the benefits you 
offer…helping them quit tobacco if they smoke, encouraging them to eat a 
healthy diet and be physically active, reminding them to be screened at the 
appropriate time for certain cancers, and by offering the assurance of high-
quality cancer treatment should they need it.  The leaders of Gold Standard 
employees send a strong message to their employees: 
 

“We are investing in your health because we care about you”. 
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Why It Matters 
 

…the main reasons why you should consider implementing 
the Gold Standard within your organization are compelling.   
 

 The lifetime risk of developing cancer is high.  In the U.S., men have 
slightly less than a 1 in 2 risk of developing cancer over the course of 
their lifetimes, and for women, the lifetime risk is a little more than 1 in 
3.   

 

 Cancer is the second most common cause of death in the United 
States, accounting for nearly 1 of every 4 deaths. 

 

 The cost is extraordinarily high -- when you consider direct medical 
costs, lost productivity, disability claims and the toll the disease takes 
on the individual and his or her family.   

 

 Tobacco use is the number one cause of cancer and the number one 
cause of preventable death throughout the world.    

 

 All cancers caused by cigarette smoking and heavy use of alcohol 
could be prevented completely. 

 

 Many cancers are linked to a few controllable factors – tobacco use, 
poor diet, lack of exercise, and infectious diseases.    

 

 You will be recognized as an employer of choice, giving you an edge 
in recruiting and retaining the best talent, and serving a  role model 
for other employers.  
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A framework that spans five critical areas 
 

…The Gold Standard provides an easy-to-follow 
framework for employers of all sizes, from any industry, to 
make a difference in the health of their employees and 
families.  It is based on five areas of focus, or Pillars. 
  

Much can be done to prevent cancer.   
 Maintain a tobacco-free workplace, since even secondhand smoke 

can cause cancer. Tobacco is a powerful addiction and giving your 
employees access to proven cessation treatments may encourage 
them to quit and stay free of tobacco.   

 Promote a healthy diet and nutrition, help employees to focus on 
weight management and avoiding obesity, and stress the 
importance of physical activity.   

 Encourage appropriate vaccinations.   
All of these things will enable your employees to choose a healthy 
lifestyle.  Note, too, that while the Gold Standard focuses on cancer, it 
may prevent other serious and costly conditions such as obesity, and 
other chronic diseases including diabetes, cardiovascular, and 
respiratory diseases.    
  
Screening for three cancers - breast, cervical and colorectal - is 
important. Early detection of these cancers may result in better 
outcomes since finding cancer at an early stage gives patients the best 
options for treatment and the greatest chance of survival.  Appropriate 
screening can be cost effective, too.  The cost of a mammogram, for 
example, is significantly less than the cost of treating a breast cancer.  
 

Ensuring access to participation in cancer clinical trials is essential.   
By educating your employees about the value of considering 
participation in a cancer clinical trial, you may be helping them as well as 
future generation of employees since clinical trials are the way that new, 
more effective cancer treatments are discovered. The choice of whether 
or not to participate is always up the patient and his or her physician, 
however, educating employees and raising awareness about the cancer 
clinical trials is an important first step. . 
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You may improve the likelihood of better outcomes by providing access 
to quality treatment in the event of a cancer diagnosis.   In addition, by 
providing links to educational resources about cancer survivorship, you 
can help employees who are cancer survivors or who are caring for a 
cancer survivor, by responding to their unique needs.  Actually, you can 
help everyone in the workplace since the number of cancer survivors is 
increasing and more and more employees are touched by individuals 
who are learning to live with a cancer diagnosis.  

 
By focusing on health education and health promotion, you will be 
informing employees about what they can do to prevent cancer, when 
and why they should be screened for certain cancers, the value of 
cancer clinical trials, and why quality cancer treatment makes a 
difference.  You will be enabling and encouraging appropriate behavior 
and as a result you will have a healthier, more informed workforce who 
in turn will be contributing to a healthier organization.  
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Learn how to become a Gold Standard employer 
 

To be considered for accreditation as a CEO Cancer Gold Standard 
employer, you must complete a free, online application.  Simply click on 
APPLY NOW to get started.  Be sure to save your login information so you 
can save the application and continue working on it as time permits.  Once 
your application is submitted, the review process generally takes about 3 
weeks. In addition to your completed application, you will also be asked to 
submit the following documentation.   

 

 A copy of your Tobacco-Free Workplace Policy 

 A completed CEO Affirmation form, signed by your CEO or 
business leader affirming his or her commitment to this program 

 A completed Preparer’s Certification form, signed by the 
individual who completes the application, providing us with 
demographic information such as location and size of the 
employer, and attesting to its completeness. 

 

Once your application has been reviewed by the CEO Roundtable on 
Cancer’s Accreditation Review Board, we may contact you to ask for 
clarification or to request additional information.  Following the complete 
review, the CEO and the Preparer will be notified via email by the 
Chairman of the CEO Roundtable on Cancer of the decision. 
 

 

For more information about the Gold Standard, visit our website 

www.cancergoldstandard.org 

or contact Peggy.Harrington@CEORoundtableOnCancer.org 
 

 

 

 

 

 

 

 

The CEO Roundtable on Cancer 

100 SAS Campus Drive 

Cary, NC 27513 
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